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UNDERSTANDING
THE ARCHDIOCESE
OF NEW YORK
PENSION PLAN

The  Archdiocese  Of
New  York  Pension
Plan represents one of
the  most  significant
financial  commitments
made  by  the  Catholic
Church  in  the  United
States to support those
who  have  dedicated
their  careers  to  its
mission.  Serving  tens
of thousands of current
and former employees
a c r o s s  p a r i s h e s ,
s c h o o l s ,  a n d
administrative  offices,
this  pension  plan  is

designed  to  provide
financial  security  in
r e t i r e m e n t .  F o r
emp loyees  o f  the
A r c h d i o c e s e  —
including  teachers,
clergy,  lay  staff,  and
a d m i n i s t r a t i v e
p e r s o n n e l  —
understanding  the
nuances of this plan is
essential  for  effective
long-term  financial
planning.  While  many
are  familiar  with  the
basics,  the  detai ls
surrounding  eligibility,
vesting,  benefit
ca lcu la t ions ,  and
recent changes can be
c o m p l e x .  T h i s
comprehensive  guide
will walk through every
critical  aspect  of  the
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Archdiocese  Of  New
York  Pension  Plan,
helping  current  and
retired  employees
m a k e  i n f o r m e d
decisions  about  their
retirement  future.

The
Scope
and
Purpose
of the
Pension
Plan
The  Archdiocese  Of
New  York  Pension
Plan  is  a  defined
benefit  retirement
p l a n ,  m e a n i n g  i t
promises  a  specific
monthly  benefit  upon
retirement based on a

formula  that  typically
includes  factors  such
as years of service and
final  average
compensation.  Unlike
defined  contribution
plans such as 401(k)s,
the  investment  risk
f a l l s  o n  t h e
Archdiocese  rather
than  the  individual
participant.  The  plan
has been a cornerstone
o f  e m p l o y e e
compensat ion  for
decades,  reflecting  the
Church's  commitment
to caring for those who
serve  its  parishes,
s c h o o l s ,  a n d
inst i tut ions.  With
thousands  of  active
a n d  r e t i r e d
participants, the plan is
one  of  the  largest
church-affiliated
pension  funds  in  the
Northeast,  and  i ts
admin is t ra t ion  i s
o v e r s e e n  b y  t h e
Archdiocesan  Finance
Council in collaboration
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with  pro fess iona l
investment managers.

HISTORICAL
CONTEXT AND
EVOLUTION

Pension  plans  within
religious  organizations
have a long and storied
h i s t o r y ,  a n d  t h e
Archdiocese Of New
York Pension Plan is
n o  e x c e p t i o n .
Established  decades
ago to provide for the
retirement  needs  of
c l e r g y  a n d  l a y
employees,  the  plan
h a s  u n d e r g o n e
multiple  amendments
over the years. Initially,
it focused primarily on
priests  and  religious
sisters who spent their
lives in service, but as
t h e  w o r k f o r c e
expanded  with  more
l ay  emp loyees  i n
schools, hospitals, and
administrative  offices,
the  plan  evolved  to
i n c l u d e  b r o a d e r

participation. Economic
shifts,  including  the
recession of 2008 and
the  financial  pressures
brought  on  by  the
COVID-19  pandemic,
p r o m p t e d  t h e
Archdiocese  to  adjust
its  funding  strategies.
In  recent  years,  there
have  been  significant
discussions around the
plan's  funded  status,
with  the  Archdiocese
taking steps to ensure
long-term  solvency
whi le  maintaining
promised  benefits  for
current  retirees  and
active  participants.

Funding
and
Financial
Health of
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the Plan
One  quest ion  that
f requent ly  a r i ses
among  participants  is
how  well-funded  the
Archdiocese Of New
York  Pension  Plan
t r u l y  i s .  T h e
Archdiocese  releases
periodic  financial
reports that include the
p l a n ' s  a c t u a r i a l
va l ua t i on ,  wh i ch
assesses assets versus
liabilities.  Historically,
the  plan  has  faced
challenges common to
many  legacy  defined
benefit  pensions,
including  lower-than-
expected  investment
returns and increasing
l i fe  expectanc ies
a m o n g  r e t i r e e s .
H o w e v e r ,  t h e
A r c h d i o c e s e  h a s
d e m o n s t r a t e d  a
commitment  to  fully
funding  its  pension
obligations  through  a

c o m b i n a t i o n  o f
e m p l o y e r
c o n t r i b u t i o n s ,
investment  strategies,
and,  in  some  cases,
benefit adjustments for
f u t u r e  s e r v i c e .
Participants  should
review annual  funding
notices  and  summary
plan  descriptions  for
t h e  m o s t  c u r r e n t
information,  as  these
documents  provide
transparency  around
the  plan's  financial
s tand ing  and  any
adjustments  being
implemented.

ELIGIBILITY AND
PARTICIPATION
REQUIREMENTS

E l ig ib i l i ty  fo r  the
Archdiocese Of New
York  Pension  Plan
depends  on  several
factors,  inc luding
e m p l o y m e n t
classification,  hire
d a t e ,  a n d  h o u r s
worked.  Generally,  lay
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employees  who  work
at  least  twenty  hours
per  week  in  eligible
posit ions—such  as
teachers  in  par ish
schools,  administrative
staff  at  the  Chancery,
o r  m a i n t e n a n c e
p e r s o n n e l  a t
A r c h d i o c e s a n
f a c i l i t i e s — a r e
automatically  enrolled
after  completing  a
probationary  period.
C le rgy  members ,
including  diocesan
priests,  are  typically
c o v e r e d  u n d e r  a
separate  retirement
arrangement ,  but
many  also  participate
in  certain  aspects  of
the  l ay  p lan .  I t  i s
important  for  new
employees  to  confirm
their  participation
s t a t u s  d u r i n g
onboarding  because
some roles, particularly
part-time or temporary
posit ions,  may  not
qualify.  The  plan's

definition  of  eligible
service  includes  years
worked  continuously,
with  provisions  for
breaks  in  service  that
might affect vesting.

Vesting
and
Earning
Service
Credits
Vesting  refers  to  the
p o i n t  a t  w h i c h  a
participant  gains  a
non-forfeitable right to
their  pension  benefits.
U n d e r  t h e
Archdiocese Of New
York  Pension  Plan,
vesting  is  typically
achieved  after  five
years  of  qualified
service.  Prior  to  that
milestone,  departures
may  resu l t  i n  t he
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participant  losing  any
claim  to  employer-
funded  benefits,
though  they  may  be
entitled to a refund of
their own contributions
if  the  plan  requires
them.  Service  credits
are  accrued based on
hours worked or years
o f  s e r v i c e ,  a n d
participants  should
m o n i t o r  t h e i r
statements  to  ensure
accuracy.  Those  who
t a k e  l e a v e s  o f
absence—such  as
mate rn i t y  l eave ,
s a b b a t i c a l s  f o r
educators,  or  short-
term disability—should
understand how these
periods  affect  their
vesting  schedule  and
overall  benefit
ca lcu la t ions .  The
Archdiocese  provides
periodic  benefit
s t a t e m e n t s ,  a n d
p a r t i c i p a n t s  a r e
strongly encouraged to
r e v i e w  t h e s e

documents carefully to
track  their  progress
toward  vesting.

BENEFIT
CALCULATION AND
RETIREMENT
OPTIONS

The  core  formula  for
calculating  benefits
u n d e r  t h e
Archdiocese Of New
York  Pension  Plan
typically  includes  a
multiplier  (commonly
around 1.5% to 2.0%)
multiplied  by years  of
service,  multiplied  by
final  average  earnings
(often  the  highest
three  or  five
consecutive  years  of
compensation).  For
example,  a  teacher
with  thirty  years  of
service  and  a  final
average  sa lary  o f
$60,000  might  expect
an  annual  benefit  of
a p p r o x i m a t e l y
$27,000, depending on
the  specific  formula  in
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effect  at  their
r e t i r ement  da te .
Participants  may have
choices  regarding  the
form  of  benefit  they
receive,  such  as  a
single  life  annuity,  a
jo int  and  surv ivor
annuity  for  married
couples, or a lump-sum
distribution if  the plan
permits.  Each  option
carries tax implications
and  affects  the
month ly  income  a
retiree  receives,  so
careful  consideration
and consultation with a
financial  advisor  are
strongly  advised.

Early and
Normal
Retireme
nt

Provision
s
The normal retirement
a g e  u n d e r  t h e
Archdiocese Of New
York Pension Plan is
generally  sixty-five,
though  participants
with  a  combination  of
a g e  a n d  s e r v i c e
credits—often  totaling
eighty  years—may
q u a l i f y  f o r  e a r l y
r e t i r e m e n t  w i t h
reduced benefits.  Early
retirement  options
allow  employees  to
b e g i n  r e c e i v i n g
benefits  as  young  as
age  fifty-five,  but  the
monthly  amount  is
permanently  reduced
to  account  for  the
longer  payout  period.
Understanding  these
reductions is crucial for
anyone  considering
leaving  the  workforce
before  sixty-five.  Some
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participants  may  also
qualify  for  disability
retirement  benefits  if
t h e y  b e c o m e
permanently  disabled
before reaching normal
retirement  age,  with
verification  required
t h r o u g h  m e d i c a l
documentation  and
approval  processes
established by the plan
administrators.

TAX IMPLICATIONS
AND REQUIRED
MINIMUM
DISTRIBUTIONS

W h i l e  t h e
Archdiocese Of New
York  Pension  Plan
provides  valuable
retirement  income,
part ic ipants  must
understand  the  tax
treatment  of  their
benefits.  Generally,
distributions  from  the
p lan  a re  taxed  as
ordinary income in the
year they are received.
For  those  who  made

after-tax  contributions
during  their  working
years, a portion of the
benefit  may  be  tax-
free,  but  the  majority
of retiree income from
the plan  is  subject  to
federal  and  New York
state  income  taxes.
Participants  should
a l s o  b e  a w a r e  o f
Required  Minimum
Distributions  (RMDs),
which  mandate  that
they  begin  tak ing
distributions by April 1
of  the  year  following
the  year  they  turn
seventy-three  (under
current  law  for  those
born  a f te r  1950) .
Failure  to  take  RMDs
c a n  r e s u l t  i n
s u b s t a n t i a l
penalties—currently
twenty-five  percent  of
t h e  a m o u n t  n o t
withdrawn.  Proper  tax
planning,  including
w o r k i n g  w i t h  a n
accountant  or  tax
professional  familiar
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with  pension  income,
can help retirees avoid
u n e x p e c t e d  t a x
burdens.

Coordinat
e with
Social
Security
and
Other
Income
For many retirees, the
Archdiocese Of New
York Pension Plan is
just one component of
their overall retirement
income. Understanding
h o w  t h e  p e n s i o n
integrates  with  Social
Security  benefits,
personal  savings,  and
o the r  re t i r ement

accounts  is  essential
f o r  m a x i m i z i n g
financial  security.
Unlike  some  public
pension  plans,  the
Archd iocese  p lan
generally  does  not
offset  Social  Security
benefits,  meaning
p a r t i c i p a n t s  c a n
receive  both  Social
Security  and  their  full
pens ion  without  a
reduction.  However,
those  who worked  for
other  employers  or
contributed to a 403(b)
plan should coordinate
all  income streams to
avoid  surprises  at  tax
time.  The  Archdiocese
often  offers  retirement
planning seminars and
one-on-one  counseling
sessions, which can be
i n v a l u a b l e  f o r
e m p l o y e e s
a p p r o a c h i n g
retirement eligibility.

RECENT CHANGES
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AND FUTURE
OUTLOOK

In  recent  years,  the
Archdiocese Of New
York  Pension  Plan
h a s  u n d e r g o n e
adjustments  aimed  at
ensuring  its  long-term
sustainability.  Like
many  defined  benefit
p l a n s  a c r o s s  t h e
c o u n t r y ,  t h e
Archdiocese has had to
navigate  rising  costs
and  demograph ic
s h i f t s .  S o m e
modifications  have
included  adjustments
to  the  benefit  formula
f o r  n e w  h i r e s ,
increased  contribution
requirements,  and
tighter  eligibility  rules
for  certain  categories
of employees. In some
cases, the Archdiocese
h a s  t r a n s i t i o n e d
cer ta in  employee
groups  to  a  hybrid
model that combines a
smaller  defined benefit

pension  with  a  defined
c o n t r i b u t i o n
component,  such as a
4 0 3 ( b )  m a t c h i n g
p r o g r a m .  T h e s e
changes  are  designed
to  provide  predictable
retirement  income  for
e m p l o y e e s  w h i l e
controlling costs for the
Archdiocese  and  its
parishes.  Participants
should  stay  informed
a b o u t  a n y
amendments  to  the
p l a n  b y  r e a d i n g
communications  from
the  Archd iocesan
Office  of  Human
R e s o u r c e s  a n d
attending informational
meetings.

How to
Access
Your
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Pension
Informati

on
Current  and  former
employees can access
t h e i r  p e r s o n a l
Archdiocese Of New
York  Pension  Plan
information  through
several  channels.  The
Archdiocese  maintains
an online portal where
participants  can  view
their  benefit
statements,  update
beneficiaries,  and
model  ret i rement
scenarios. Additionally,
t h e  A r c h d i o c e s e
provides  an  annual
funding  notice  and  a
s u m m a r y  p l a n
d e s c r i p t i o n  t h a t
outlines  participant
rights,  benefits,  and
o b l i g a t i o n s .  F o r
i n d i v i d u a l i z e d
questions,  participants

c a n  c o n t a c t  t h e
Archdiocesan  Pension
Office  directly  by
phone or email, where
representatives  can
assist  with  benefit
est imates ,  s tatus
i n q u i r i e s ,  a n d
distribution  requests.
Retirees  who  have
a l r e a d y  b e g u n
receiving  benefits
should  review  their
monthly  statements
regularly  for  accuracy
a n d  r e p o r t  a n y
d i s c r e p a n c i e s
immediately.

COMMON
QUESTIONS AND
PARTICIPANT
CONCERNS

Many participants have
questions  about  the
Archdiocese Of New
York  Pension  Plan,
particularly  regarding
survivorship  benefits
and  what  happens  if
t h e y  l e a v e
employment  before
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retirement.  Survivor
benefits  allow  a
participant's spouse or
designated  beneficiary
to continue receiving a
portion of the pension
after  the  participant's
death,  typically  at  a
reduced  amount .
Participants must elect
t h i s  o p t i o n  a t
retirement,  and  it  is
i m p o r t a n t  t o
understand  the  trade-
off  between  full
lifetime  benefits  and
providing  for  a  loved
one.  For  those  who
leave  Archdiocesan
employment  before
vesting,  the plan may
offer  a  refund  of  any
e m p l o y e e
contributions,  often
with  interest.  After
vesting  but  before
r e t i r e m e n t ,
participants  have  a
v e s t e d  r i g h t  t o  a
deferred  benefit
payable  at  normal
r e t i r e m e n t  a g e .

D i v o r c e  c a n  a l s o
complicate  pension
benefits,  as  a  qualified
domestic  relations
order  (QDRO)  may be
required  to  split  the
pens ion  be tween
spouses.  Legal  and
financial  advice  is
strongly recommended
in such situations.

Advice
for
Current
Employee
s
Approach
ing
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Retireme
nt
If  you  are  a  current
employee  near ing
retirement  age,  there
are  several  proactive
steps  you  can  take
r e g a r d i n g  t h e
Archdiocese Of New
York  Pension  Plan.
First, request a formal
benefit  estimate  from
the  Archd iocesan
Pension  Office  at  least
twelve  to  eighteen
months  before  your
anticipated  retirement
date. This will give you
time  to  review  the
numbers,  correct  any
errors  in  your  service
record,  and  explore
your  d i s t r ibu t ion
op t i ons .  Second ,
schedule  a  meeting
with a financial advisor
who  unders tands
church  pension  plans
a n d  c a n  h e l p  y o u

integrate  the  pension
with  Social  Security,
Medicare,  and  any
personal  savings.
Third,  consider  the
t i m i n g  o f  y o u r
r e t i r e m e n t
carefu l ly—delay ing
retirement by even one
year  can  significantly
increase your  monthly
benefit  through
addit ional  service
credits  and  a  higher
final  average  earnings
calculation.  Finally,
m a k e  s u r e  y o u r
beneficiary
designations are up to
date,  especially  after
major life events such
as  marriage,  divorce,
o r  t h e  d e a t h  o f  a
spouse.

CONCLUSION

The  Archdiocese  Of
New  York  Pension
Plan is a vital resource
f o r  t h o u s a n d s  o f
individuals  who  have
dedicated their careers
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to the Catholic Church
in the New York area.
While  defined  benefit
plans can be complex,
they  offer  the  security
of  predictable  lifetime
income  that  many
ret i rees  value.  By
understanding  the
e l i g i b i l i t y
requirements,  benefit
calculation  formulas,
vest ing  rules,  and
distribution  options
covered in this article,

participants  can  take
full  advantage  of  the
benefits  they  have
e a r n e d .  S t a y i n g
in formed  through
official  Archdiocesan
c o m m u n i c a t i o n s ,
attending  retirement
planning sessions, and
c o n s u l t i n g  w i t h
financial  professionals
wi l l  he lp  ensure  a
smooth  transition  into
retirement  and  long-
term financial peace of
mind.


